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Abstract 
This descriptive study attempted to describe the post graduate girl students’ experience of sexual 
harassment, type and nature of harassment, the respondents’ feelings and reactions towards sexual 
harassment and their awareness about the problem. The universes of the study are the post graduate girl 
students in Tiruchirappalli. A total of 50 respondents were selected from the universe by using 
convenient sampling technique. The researcher used self-prepared Interview questionnaire to collect the 
required data from the respondents. From this study it is clear that all the respondents have experienced 
sexual harassment and that too in almost all the public places. Though the victims of harassment reacts 
on the harassers, they opined that the general public awareness on sexual harassment and the sources of 
proper supportive services, its accessibility and availability need to be improved so as to meet the 
urgency and to help the victims. Though the supportive services already exist, its reach should be 
improved. The social stigma and the ignorance attached with sexual harassment must addressed 
properly by the way of proper education on the issue and how to face the problem situation is what the 
need of the hour. It is good to start addressing this issue from school level itself will be of greater use. 
 
Keywords: Sexual harassment, post graduate girl students, place of harassment, harassers, impact of 
harassment, awareness on sexual harassment and supportive services 
 
Introduction 
Sexual harassment is otherwise called unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical harassment of a sexual nature. The legal definition of 
sexual harassment varies by jurisdiction. Sexual harassment is subject to a directive in the 
European Union. Sexual harassment includes such unwelcome sexually determined behavior 
as: 
a) Physical contact and advances;  
b) A demand or request for sexual favors;  
c) Sexually colored remarks;  
d) Showing pornography;  
e) Any other unwelcome physical verbal or non-verbal conduct of sexual nature. 
 
Where any of these acts is committed in circumstances where the victim has a reasonable 
apprehension that in relation to the victim’s employment or work whether she is drawing 
salary, or honorarium or voluntary, whether in government, public or private enterprise such 
conduct can be humiliating and may constitute a health and safety problem. 
Sexual harassment may occur in a variety of circumstances—in workplaces as varied as 
factories, school, academia, Hollywood and the music business. Often, but not always, the 
perpetrator is in a position of power or authority over the victim (due to differences in age, or 
social, political, educational or employment relationships) or expecting to receive such 
power or authority in form of promotion. Forms of harassment relationships include: 
 The perpetrator can be anyone, such as a client, a co-worker, a parent or legal guardian, 

relative, a teacher or professor, a student, a friend, or a stranger. 
 The victim does not have to be the person directly harassed but can be a witness of such 

behavior who finds the behavior offensive and is affected by it. 
 The place of harassment occurrence may vary from school, university, workplace and 

other. 
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 There may or may not be other witnesses or 
attendances. 

 The perpetrator may be completely unaware that his or 
her behavior is offensive or constitutes sexual 
harassment or may be completely unaware that his or 
her actions could be unlawful.  

 The incident can take place in situations in which the 
harassed person may not be aware of or understand 
what is happening. 

 The incident may be one time occurrence but more 
often it has a type of repetitiveness. 

 Adverse effects on the target are common in the form of 
stress and social withdrawal, sleep and eating 
difficulties, overall health impairment etc. 

 The victim and perpetrator can be any gender. 
 The perpetrator does not have to be of the opposite sex. 
 The incident can result from a situation in which the 

perpetrator thinks they are making themselves clear, but 
is not understood the way they intended. The 
misunderstanding can either be reasonable or 
unreasonable. An example of unreasonable is when a 
woman holds a certain stereotypical view of a man such 
that she did not understand the man’s explicit message 
to stop. 

 
With the advent of the Internet, social interactions, including 
sexual harassment, increasingly occur online, for example in 
video games. 
According to the 2014 PEW research statistics on online 
harassment, 25% of women and 13% of men between the 
ages of 18 and 24 have experienced sexual harassment while 
online. 
 
Dzeich et al. has divided harassers into two broad classes: 
 Public harassers are flagrant in their seductive or sexist 

attitudes towards colleagues, subordinates, students, etc. 
 Private harassers carefully cultivate a restrained and 

respectable image on the surface, but when alone with 
their target, their demeanor changes. 

 
Langelan describes four different classes of harassers.  
 Predatory harasser who gets sexual thrills from 

humiliating others. This harasser may become involved 
in sexual extortion, and may frequently harass just to 
see how targets respond. Those who don't resist may 
even become targets for rape. 

 Dominance harasser: the most common type, who 
engages in harassing behavior as an ego boost. 

 Strategic or territorial harassers who seek to maintain 
privilege in jobs or physical locations, for example a 
woman's harassment of male employees in a 
predominantly female occupation. 

 Street harasser: Another type of sexual harassment 
performed in public places by strangers. Street 
harassment includes verbal and nonverbal behavior, 
remarks that are frequently sexual in nature and 
comment on physical appearance or a person's presence 
in public.  

 Effects of sexual harassment can vary depending on the 
individuality of the recipient and the severity and 
duration of the harassment. Often, sexual harassment 
incidents fall into the category of the "merely 
annoying." In other situations harassment may lead to 

temporary or prolonged stress and/or depression 
depending on the recipient's psychological abilities to 
cope and the type of harassment, and the social support 
or lack thereof for the recipient. Psychologists and 
social workers report that severe/chronic sexual 
harassment can have the same psychological effects as 
rape or sexual assault. Victims who do not submit to 
harassment may also experience various forms of 
retaliation, including isolation and bullying. 

 As an overall social and economic effect every year 
sexual harassment deprives women from active social 
and economic participation, and costs hundreds of 
millions of dollars in lost educational and professional 
opportunities for mostly girls and women. However, the 
quantity of men implied in these conflicts is significant. 

 
Sexual harassment, by definition, is unwanted and not to be 
tolerated. However, there often are a number of effective 
ways for offended and injured people to overcome the 
resulting psychological effects, remain in or return to 
society, regain healthy feelings within personal relationships 
when they were affected by the outside relationship trauma, 
regain social approval, and recover the ability to concentrate 
and be productive in educational, work, etc. environments. 
This may include stress management and therapy, cognitive-
behavioral therapy, friends and family support, etc. 
 
Materials and methods 
Objectives of the study 
 To study the experience and impact of sexual 

harassment among post graduate girl students. 
 To know the protective services and awareness on 

sexual harassment among them. 
 
Research design 
Descriptive research design has been adopted for this 
research. It attempted to describe the respondents’ 
experience of sexual harassment, type and nature of 
harassment, the respondents’ feelings and reactions towards 
sexual harassment, the awareness level among them about 
the problem. 
 
Universe 
The universes of the study are the post graduate girl students 
in Tiruchirappalli. They were both 1st year and 2nd year 
students who constituted the universe of this study. 
 
Sampling 
A total of 50 respondents were selected from the universe by 
using convenient sampling technique.  
 
Tools of data collection 
The researcher used self-prepared Interview questionnaire 
developed by researcher constituting 52 questions covering 
the aspects like. 
 Socio-demographic condition. 
 Experience of sexual harassment, harassers and place of 

harassment. 
 Type, nature of harassment and the impact of sexual 

harassment. 
 Source of support and the level of awareness about 

sexual harassment. 
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Findings and discussion 
Findings related to socio-demographic condition of the 
respondents 
The findings of the study shows that more than half (60%) 
of the respondents are from rural areas and the remaining 
(40%) respondents are from urban areas. Regarding the 
educational qualification of the respondents it was revealed 
that exactly half of the respondents are from 1st year and the 
remaining students are from 2nd year Master of Social Work. 
Distribution of the respondents by their family type showed 
that nearly3/5th (70%) of the respondents is from nuclear 
family, and the remaining 30% of the respondents are from 
joint family. The nature of family of the respondents shows 
that a little less than 3/4th (74%) of the respondents are from 
male headed families and 26% of the respondents are from 
female headed families. 
 

Table 1: Distribution of the respondents by their experience of 
sexual harassment. 

 

S.No 
Experience of 

sexual harassment 
No. of 

respondents 
Percentage 

1. Yes 50 100% 
2. No 0 0 
 Total 50 100% 

S.no 
Frequency of sexual 

harassment 
No. of 

respondents 
Percentage 

1. Only one time 19 38% 
2. Rarely 26 52% 
3. frequently 5 10% 
 Total 50 100% 

 
It is revealed from the above table that all the respondents 
had the experience of sexual harassment. It was also shown 
that the frequency of experience of sexual harassment and it 
is inferred that 38% of the respondents had only one time, 
52% of the respondents rarely experienced sexual 
harassment and only 10% of the respondents frequently 
harassed sexually especially at public places. 
 

Table 2: Distribution of the respondents by the harassers and the 
place of harassment. 

 

S. No Harassers 
No. of 

respondents 
Percentage 

1. Known person 13 26% 
2. Unknown person 37 74% 
 Total 50 100% 

S. No 
Place of sexual 

harassment 
No. of 

respondents 
Percentage 

1. Road 4 8% 
2. Bus Stand 21 42% 
3. Market 1 2% 
4. Park 1 2% 
5. Hotel 11 22% 
6. Theatre 3 6% 
7. Temple 9 18% 
 Total 50 100% 

 
The above table shows the distribution of the respondents by 
the harassers and it was revealed that nearly 3/4th of the 
respondents(74%) were harassed by unknown persons and 
the remaining 26% of the respondents were harassed y 
known person especially their relatives. Regarding the place 
of harassment it was inferred from the data that almost all 
the respondents experienced sexual harassment at all public 
places. Among the place of harassment, bus stop tops the list 

where more possibility of sexual harassment. Next comes 
the hotels starting from small coffee shops to decent hotels 
and then the temples hold the third position of sexual 
harassment frequently occurring place is very unfortunate. 
 

Table 3: Distribution of the respondents by type and nature of 
sexual harassment 

 

S.no 
Type of sexual 

harassment 
No. of 

respondents 
Percentage 

1. Verbal abuse 18 36%
2. Physical harassment 10 20% 

3. Vulgar visual 
harassment 14 28% 

4. Anonymous calls 8 16% 
Total 50 100%

S.no 
Nature of sexual 

harassment 
No. of 

respondents 
Percentage 

1. Individual 37 74% 
2. Group 13 26% 
 Total 50 100% 

 
The above table shows the type and nature of sexual 
harassment and regarding the type of sexual harassment, it 
was revealed that 36% of the respondents underwent verbal 
abuse, 28% of the respondents experienced vulgar visual 
harassment 20% of the respondents had physical harassment 
like touching, rubbing and pinching etc., and 16% of the 
respondents had anonymous calls. The respondents also 
experienced all types of harassment in general. 
While analyzing the nature of sexual harassment it was 
found that a little less than 3/4th of the respondents 74% 
experienced sexual harassment by individuals and the 
remaining respondents were harassed by groups. 
 

Table 4: Distribution of the respondents by their feelings and 
reaction towards sexual harassment 

 

S. 
No 

Feeling towards 
sexual harassment 

No. of 
respondents 

Percentage 

1. Laugh at them 2 4%
2. Anger 32 64% 
3. Inferior/ashamed 2 4% 
4. Insecured 9 18% 
5. Don’t take it seriously 3 6% 
6. Enjoyed 2 4% 
 Total 50 100% 

S. 
No 

Reaction 
No. of 

respondents 
Percentage 

1. Verbal reaction 15 30% 
2. Physical reaction 9 18% 
3. Ignoring 15 30% 

4. Seeking help from 
others 7 14% 

 Total 50 100% 
 
It is clear from the above table that 64% of the respondents 
got angry while they were harassed, 18% of the respondents 
felt insecured, 6% of the respondents did not take the 
harassment seriously, 4% of the respondents laugh and go, 
the same percent of them felt inferior and ashamed and 
rarely 4% enjoyed sexual harassment. 
It is revealed from the above table that 30% of the 
respondents retaliated through verbally and 30% of them did 
not give importance to them. 18% of the respondents 
retaliated physically and 14% of them seek help from others. 
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Findings on the source of support during sexual 
harassment 
The analysis of the source of support and help for the 
victims during sexual harassment revealed that nearly ½ of 
the respondents (44%) sought help from others when they 
were harassed and 56% of the respondents did not seek help 
from others when they had sexual harassment. 
And it is also inferred from the analysis that 40% of the 
respondents opined that they themselves faced the situation, 
20% of the respondents expressed that the public came 
voluntarily and helped them. 16% of the respondents got 
support and protection from police 
Furthermore analysis on the respondents’ experience of 
helping others when the others are undergoing sexual 
harassment it is inferred from more than half of the 
respondents 60% did not help others when others are 
sexually harassed in front of them. 40% of the respondents 
helped others when others are harassed in the presence of 
the respondents. 
 
Table 5: Distribution of the respondents by their causes of sexual 

harassment 
 

S. 
No 

Causes of sexual 
harassment 

No. of 
respondents 

Percentage 

1. Dress code 6 12% 
2. Poor cultural values 9 18% 
3. Lack of awareness 3 6% 
4. Girls attitude 4 8% 
5. Boys attitude 9 18% 
6. Mass media 1 2% 

7. Lack of Laws &order 
practices 5 10% 

8. Internet/mobile phone 13 26% 
 Total 50 100% 

 
It is revealed from the above table that 26% of the 
respondents opined that internet and mobile phone culture 
was the reason for sexual harassment. 18% of the 
respondents expressed that negative attitude of boys and 
poor cultural values are the causes of sexual harassment. 
12% of them opined that Dress code. 10% of them state that 
lack of law and order issues are the causes of sexual 
harassment. And the remaining respondents were of the 
opinion that lack of awareness girls attitude and mass media 
are the causes of sexual harassment. 
 
Findings on the respondents’ opinion about the 
awareness on sexual harassment 
It is understood from the analysis that a vast majority of the 
respondents (86%) were of the opinion that the awareness 
on sexual harassment among the respondents are insufficient 
and the remaining respondents felt that the present 
awareness on sexual harassment is sufficient. Regarding the 
respondents’ opinion on the discussions on sexual 
harassment, it is revealed that almost all the respondents 
were of the opinion that discussions on sexual harassment 
need improvement. The analysis also revealed that more 
than half of the respondents (64%) shared their problems 
related to sexual harassment with their friends. 28% shared 
it with their mother and the remaining respondents shared it 
with their female siblings. 
 
Conclusion  
From the above study it is clear that all the respondents have 
experienced sexual harassment and that too in almost all the 

public places. Though the victims of harassment reacts on 
the harassers, they opined that the general public awareness 
on sexual harassment and the sources of proper supportive 
services, its accessibility and availability need to be 
improved so as to meet the urgency and to help the victims. 
Though the supportive services already exist, its reach 
should be improved. The social stigma and the ignorance 
attached with sexual harassment must addressed properly by 
the way of proper education on the issue and how to face the 
problem situation is what the need of the hour. It is good to 
start addressing this issue from school level itself will be of 
greater use. 
 
References 
1. Paludi, Michele Antoinette, Barickman. Academic and 

Workplace Sexual Harassment. SUNY Press. 1991. 2-5. 
ISBN 0-7914-0829-9.  

2. http://eurlex.europa.eu/LexUriServ/LexUriServ.do?uri=
CONSLEG:1976L0207:20021005:EN:PDF Sexual 
Harassment. U.S. Equal Employment Opportunity 
Commission.  

3. Dziech Billie Wright, Weiner. Linda. The Lecherous 
Professor: Sexual Harassment on Campus. [page needed] 
Chicago Illinois: University of Illinois Press, 1990. 
ISBN 978-0-8070-3100-1; Boland, 2002. [page needed]  

4. Brownmiller, Susan. In Our Time: Memoir of a 
Revolution. 281. 

5. Bowers Toni, Hook Brian. Hostile work environment: 
A manager's legal liability, Tech Republic. October 22, 
2002. Retrieved in March 3, 2012.  

6. Philips, Chuck (April 18, 1993). You've Still Got a 
Long Way to Go, Baby, April 18. LA Times. Retrieved 
10 September 2013.  

7. Becklund Philips, Laurie Chuck. (November 3, 1991). 
Sexual Harassment Claims Confront Music Industry: 
Bias: Three record companies and a law firm have had 
to cope with allegations of misconduct by executives. 
LA Times. Retrieved 22 July 2012.  

8. Philips, Chuck. (March 5, 1992). Anita Hill of Music 
Industry' Talks : * Pop music: Penny Muck, a secretary 
whose lawsuit against Geffen Records sparked a debate 
about sexual harassment in the music business, speaks 
out in her first extended interview. LA Times. 
Retrieved 22 July 2012.  

9. Philips, Chuck. (November 17, 1992). Geffen Firm Said 
to Settle Case of Sex Harassment: Litigation: An out-
of-court settlement of $500,000 is reportedly reached in 
one suit, but another may be filed. LA Times. Retrieved 
22 July 2012.  

10. Philips, Chuck. (July 21, 1992). Controversial Record 
Exec Hired by Def. LA Times. Retrieved 22 July 2012.  

11. Laursen, Patti. (May 3, 1993). Women in Music. LA 
Times. Retrieved 10 September 2013.  

12. Barnet, Burriss, Fischer, Richard, Larry, Paul. 
Controversies in the music business. Greenwood. 
2001, 112-114. ISBN 978-0313310942.  

13. Heyman, Richard Why Didn't You Say That in the First 
Place? San Francisco: Jossey-Bass Publishers. ISBN 
978-0-7879-0344-2. 1994. [page needed]  

14. Maeve Duggan. PEW Research Center. Online 
Harassment. 2014. 
http://www.pewinternet.org/2014/10/22/online-
harassment/.  



 

~ 462 ~ 

International Journal of Applied Research 
 

15. Langelan, Martha. Back Off: How to Confront and Stop 
Sexual Harassment and Harassers. Fireside, 1993. ISBN 
978-0-671-78856-8.  

16. Bowman, Cynthia Grant. Street Harassment and the 
Informal Ghettoization of Women. Harvard Law 
Review. 1993; 106(3):517-80. doi:10.2307/1341656. 
JSTOR 1341656.  

17. Smothers, Melissa Kraemer, Smothers D Brian. A 
Sexual Assault Primary Prevention Model with Diverse 
Urban Youth. Journal of Child Sexual Abuse 2011; 
20(6):708-27. doi:10.1080/10538712.2011.622355. 
PMID 22126112.  

18. Foubert JD. The longitudinal effects of a rape-
prevention program on fraternity men's attitudes, 
behavioral intent, and behavior. Journal of American 
college health: J of ACH. 2000; 48(4):158-63. 
doi:10.1080/07448480009595691. PMID 10650733.  

19. Vladutiu CJ, Martin SL, Macy RJ. College- or 
university-based sexual assault prevention programs: A 
review of program outcomes, characteristics, and 
recommendations. Trauma, violence & abuse. 2011; 
12(2):67-86.  
doi:10.1177/1524838010390708. PMID 21196436.  

20. Yeater EA, O'Donohue W. Sexual assault prevention 
programs: Current issues, future directions, and the 
potential efficacy of interventions with women. Clinical 
Psychology Review. 1999; 19(7):739-71. 
doi:10.1016/S0272-7358(98)00075-0. PMID 10520434.  

21. Garrity Stacy E. Sexual assault prevention programs for 
college-aged men: A critical evaluation. Journal of 
Forensic Nursing. 2011; 7(1):40-8. doi:10.1111/j.1939-
3938.2010.01094.x. PMID 21348933 
http://www.hazingprevention.org/[full citation needed]  

22. Koss Mary P. Changed Lives: The Psychological 
Impact of Sexual Harassment. in Ivory Power: Sexual 
Harassment On Campus. Albany, NY, State University 
of New York Press, 1987, 73-92 ISBN 978-0-7914-
0457-7.[page needed]  

23. For example, in Judith Coflin committed suicide after 
chronic sexual harassment by her bosses and 
coworkers. (Her family was later awarded 6 million 
dollars in punitive and compensatory damages.) 1995. 

24. Foa EB, Street GP. Women and traumatic events. The 
Journal of clinical psychiatry. 2001; 62(17):29-34. 
PMID 11495093.  

25. Landrine Hope, Klonoff Elizabeth A. Discrimination 
against Women: Prevalence, Consequences, and 
Remedies. Thousand Oaks, CA: Sage Publications. 
1997. [page needed] 

 


